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The Impact of Charismatic Leadership on New Generation Employees’ Innovation Performance

Zhang Yao, Pang Xuesheng, Chen Yan
(Business School, Shandong University of Technology,Zibo 255012, Shandong, China)

Abstract: The new generation employees has become the main force in the workplace. How to stimulate the innovation potential of the new

generation employees is related to the survival and development of the company. In order to reveal the relationship between charismatic leader-

ship and new generation employees’ innovation performance, this paper constructs a theoretical model of charismatic leadership, work engage-

ment, perceived insider status and employees’ innovation performance. Based on the analysis of 226 samples data from new generation employ-

ees, the results show that, charismatic leadership can effectively promote new generation employees’ innovation performance, work engagement

plays a mediating role in the relationship between charismatic leadership and new generation employees” innovation performance, the interaction

between work engagement and perceived insider status has a significant positive impact on new generation employees’ innovation performance.
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