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Proactive Personality, Job Crafting and Employee Creative Performance:

the Moderating Role of Slack Resource

Wang Wenting"?, Jain Lirong', Guo Qiuyun’

(1. School of Economics and Management, Nanjing University of Aeronautics and Astronautics, Nanjing 211100, China;

2. Department of Economics and Management, Taiyuan Polytechnic, Taiyuan 030008, China)

Abstract: Based on the theory of personality trait and the resource. based theory, this study builds a moderated mediation model. Taking organiza-

tional slack as a moderator and job crafting as a mediator, the study explores the relationship between proactive personality and employee creative

performance. According to 195 questionnaire data of bank employees, this paper makes statistical analysis by using the method of hierarchical linear

regression. The results show that proactive personality has a significant positive impact on employee innovation performance, job crafting plays an

intermediary role in the relationship between proactive personality and employee innovation performance, organizational slack regulate the relation-

ship between proactive personality and job crafting, and also positively regulate the intermediary role of job crafting.

Keywords: proactive personality; organizational slack; job crafting; creative performance
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