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The Relationship between Job Demands and Employees’ Presenteeism Behavior:
The Role of Job Insecurity and Psychological Capital
Li Shuang', Chen Li', Chen Yang', Ma Feifei’

(1. School of Management, China University of Mining and Technology, Xuzhou 221116, Jiangsu, China;
2. Zaozhuang Daxing Mining Co. , Ltd. , Zaozhuang 277319, Shandong, China)

Abstract: Based on the job demands-resources theory model and the conservation of resource theory, this paper explores the impact of

job demand on presenteeism behavior in the Chinese context through a questionnaire survey, and puts forward a moderated mediation

model. The research results show that, job demand is significantly positively related to job insecurity and presenteeism behavior, job

insecurity plays a mediating role between job demand and presenteeism behavior, and at the same time, psychological capital can buf-

fer the negative impact of job demand on job insecurity, thereby effectively eliminating or restricting presenteeism behavior of enter-

prise employees.

Keywords: job demand; job insecurity; psychological capital; presenteeism behavior
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