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Personal Initiative: A New Work Model in 21 Century

XIA Lin, WAN G Zhong-ming
(Center for Human Resources and Strategic Development , Zhgiiang Universty , Hangzhou 310028 , China)

Abstract : Nowadays, research about the action of active employeesisa new direction in thefied of human resources management . Persond initiative
as an active work modd , isthefocusof this direction. The article sysemicaly introduced the concept , dimensons and action series of perond initia
tive. Based on this, the article discussed the important implication of persond initiative for the individud and organizationd performance, and the
grategies to enhance the persond initiative of employees.
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An Empirical Sudy on Knowledge Talented Person Hexie Management

ZHAN G Xiang-gian
(Human Resource Department of HuaQiao Universty ,QuanZhou Fujian 362021 ;
Management School of Xi’ an Jiaotong Univerdty ,Xi’ an 710049 ,China)

Abstract : This paper analyss the knowledge type taented person ability factor , The character characteristic condtitutes factors, Knowledge type ta-
ented peron Hexie Management Organize target and individud target composng, Affect the knowledge type tdented peron Hexie the Management
human nature influence factors, Passthelarge- scdeinquistion questionnaire data argument research assumption, Get the cowgirl’ s concluson, and
bring upped the research’ s theories and practice meaning and the lack.
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