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A B C D X
A 1 2 3 4 10
B 1/ 2 1 2 3 6.5
C 1/3 1/ 2 1 2 3. 83
D 1/ 4 1/3 1/ 2 1 2.08
> X 22.41
3
A B c D X
A 1 3 2 3 9
B 1/3 1 1/ 2 1 2. 83
C 1/ 2 2 1 2 5.5
D 1/3 1 1/ 2 1 2.83
> X 20. 16
4
A B C D X
A 1 1/2 2 3 6.5
B 2 1 3 5 11
C 1/2 1/3 1 2 3.83
D 1/3 1/5 1/2 1 2. 03
> X 23.36
5
A B C D i
A 1 1/ 2 2 2 5.5
B 2 1 3 3 9
C 1/2 1/ 3 1 1 2. 83
D 1/2 1/3 1 1 2.83
> M 20.16
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6
A B C D X (1)
A 1 2 12 13 | 3.83 o
B 12 1 13 U4 | 2.08 ,
C 2 3 1 12 6.5 (2)
D 3 4 2 1 10 —
T 22.41 ,
; (3) —
A B C D i , ,
A 1 12 14 13 2.08 '
B 2 1 13 2 5.33
c 4 3 1 2 10
D 3 v2 | w2 1 5 \
> X 22.41
ABCD 01 0,030, ’
ai= 3/ 3 5y . . ’
0, = 0.450, = 0.29 03 = ’
0.17¢4 = 0.09 ’ ’
, 0= 0.450,=0.1403= 0.270Q 4 = .
0.14: 0,= 0.280,= 0.4703= 0.160, ’
= 0.09; 0, = 0.270, = 0.45,03 = ’ ’
0.14¢ 4= 0.14; O;= 0.17¢, = 0.09, ’
03-0.200, = 0.45 0, = 0.090, = ’ 8 ’
0.24¢3= 0.450,= 0.22 8
3
2 1,
:3%0.45+2x0.29+1x0.17 + 1 x
0.09=2.19 2.04
2.03 1.99 1.43
1.42 ,
M . ,2003
M .
1995
3 Milkovich & J. Newman, Compensation, 2 nd ed. , (Irwin,
, 1987)
( 88 )
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Knowledge Conversion Capabilitiesand Network Centrality
Influence on Individual Innovation Behavior

XUEJing', XIE Hefeng"?
(1. College of Management ,Zhgjiang Universty ,Hangzhou 310027 ,China;
2. School of Economics & Management , Nanhua Universty , Hengyang Hunan 421001, China)

Abstract : Individua innovation behavior contributesto enterprises surviva , and growth. The paper andyzesthe efectsof knowledge converson car
pabilities, and network centrdity on individua innovation behavior by interviewing three experienced practitioners of advertisng firms. It illustrates
that individua knowledge converson capabilities and innovation behavior are postively related to individua innovation behavior.

Key wor ds: knowledge converson capabilities; network centrdity ; innovation behavior

Thinking of Company’ s Salary Sructure Composing

ZHEN G Werrli
(Management School of Fuzhou Universty , Fuzhou 350002, China)

Abgtract : Sdary structure and itsfunction in the companiesin China have been andyzed through the andysisof the problemsexisting in sdary struc
ture of the companies and ecific approach has been proposed in terms of the composng of basc sdary, benefits and premium. The writer has d<
pointed out that the sary structure should be adjusted based on different development phases of the companies

Key words: Company ;sdary structure composing
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