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Multitask Principal-Agent Modd and Study the Incentive Mechanism on
Executives Management Synergy

WU Chong' , XIE Zhong-dong’
(1. School of Economics & Management , Southeast Universty , Nanjing ,210096 China;
2. China Universty of Mining & Technology ,Beijing 100083 ,China)

Abstract : Aiming at the executivéstwo kindsof managerial actions, namely , bus ness management and personnel management. Thispaper an-
ayzed in virtue of the principle- agent model that while personnel management isincreasngly important , how owner design and optimize best
incentive mechanismin the knowledge economic period. The result suggests that while personnel management isincreasngly important , the en-
terprise with more eficient in executivés bus ness management will have a degressive incentive and TCE (total certainty equivalence) , and the
enterprise with more eficient in executives personnel management will have an ascending incentive and TCE. Meanwhile, this paper a so made
a kind of explanation in validity of enterprises human - based management in the knowledge economic period.

Key words: executive; principle- agent ; incentive mechanism; management synergy
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Realization Technology Tranger New Way
——To Korean Daedeok R &D special zone appraisal

CUI Song-hu,JIN Fuz
(Grammar Institute, Yanshan University ,Qinhuangdao Hebei 066004 ,China)

Abstract : Technical innovation region success ul technology tranger , not only may accomplish the multitudinous success the out standing en-
terprise, but aso may for the entire nationa region innovation, dangerous bus ness gather poursinto newly machine. South Korean Germany
R & D specia zone establishment , whether reaches this goal ? This article has carried on the brief appraisal regarding this.

Key words: technical innovation ;technology transfer ;dangerous busness gathers;region innovation
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