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A Sudy of Srategic Human Resource Management based on RBV

DINGJing
(Anhui Agricultural University ,Hefei 230009 ,China)

Abstract : The resource-based view of thefirmisthe most development in strategic management field and strategic human resource management
isa s the most development in human resource management field. After introducing the resource-based view of thefirm and strategic human re-
source management , the paper reviews the studieson what isthe source of enterprisés competitive advantage that pointed out by scholars. This
paper indicates that the human resource and human resource management system are the real source of enterpri sés competitive advantage.

Key words: RBV ;strategic human resource management ;competitive advantage
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Difficulty and Counter measures in Changing of the Economic G owh Mode

DIN G Heping
(Anhui Universty of Finance & Economics,BengBu Anhui 233041 ,China)

Abstract : Snce the reform and opening up , the tranformation growth mode of Chinas economic achieved great results, however , at the same
time of this achievement thereisa highinput , high consumption, high emisson, recycling difficulty , and low efficiency. If we dorit change the
way , the Chinese economy growth will not continue to maintain a sustained, rapid and healthy developing, this study have important practical
dgnificance

Key wor ds: economic growth mode ;environmental pollution ; difficulties;countermeasures
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