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Inter per sonal Conflict Theory : A Literature Review
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Abstract : Interpersonal conflict is a frequent occurrence in the society, and voluminous researches have placed the relevant analyss within
group. The topic of* intragoup conflict” has been studied in the fields of psychology , sociology , management and many other important disci-
plines. Based on previous researches, this paper made a literature review and piloted on the trends of research on the intragroup conflict.
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