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S,HILL J W. The Unfolding Model of Voluntary Turnover :

An Empirical Sudy on the Unfolding Model of Voluntary Turnover by
Hypothesis on High Education and New Saffs

ZHANG Xiao-lin, YAN G We-wei
(School of Management , Zhgjiang University , Hangzhou 310058 ,China)

Abstract : In considering of high education & new staffs high voluntary turnover rate in china, this paper reviewed the reality of voluntary
turnover and the literature on voluntary turnover at home and abroad, and chose the graduates of zhejiang universty who are graduated less
than 1 year and have experience of voluntary turnover for study , developed 4 hypotheses relation to turnover , empirically tested the L ee etal

(1999)'s unfolding mode! of voluntary turnover. It ispointed that the sample accords with Lee etal. (1999) s4 main decison pathes, and differ-
ent pathes are relation with the characters of enterprises, a <o different pathes have different unfolding sppeds but no different job satifaction

And at last , this paper figured out some useful suggestions for managers

Key words:voluntary turnover ;the unfolding model ;decison path
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Analyze the Underground Economy Through the Dynamic Game Theory

JIANGLing
(College of Economics and Finance ,Anhui Universty of Finance and Economics,Bengbu Anhui 233041 ,China)

Abstract : Snce the World War  , during the process of self - questioning of traditional economics, economists have been explaining the de-
parture of prediction of macrophyscs and the phenomenon of hovering of Philips Curve based on the Underground Economy. Generally, the Un-
derground Economy consists of all commerce on which applicable taxes are being evaded. According to the relationships between government
(policy designer and observer) and enterprisesor individual s who areinvestigated, and the signa transmission feeding back system produced by
the paying tax process of the government and enterprise or individuals. The thes s provides an interactive template to us, intending to analyzeit
through the Dynamic Game Theory with non - completeinformation, aiming at demonstrating theintegrity and opening of information systems,
the preciseness of the law and the social development brought by government's decision.

Key words: underground economy ;the game theory with non - complete information ;departure equilibrium; mixture equilibrium
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