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The Grey Prediction and Revelation for Labor Dispute Case And Ifs Revelation

CHEN Ling, CAO Fe
( Institute of Economics,Zhgiiang University , Hangzhou 310027 ,China)

Abstract : The study predicted the quantity of labor dispute casesin our country by grey GM(1,1) model and the test is eligible for test. The
genera conclusonsinclude: The quantity of labor dispute cases will augment , The higher quantity of labor dispute cases offer redistic refer-
ences for reform of present labor dispute solving mechanism , it isanimportant context to create harmoniouslabor relationship for the establish-
ment of a harmonious society.
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The Enterprise Independent Innovation and the Human Resources Devel opment

L I Gui-hua
(Inner Mongolia Finance and Economics College, Hohhot 010051, China)

Abstract : The soul of the enterprise development is the innovation; the core of theinnovation isthe people. To enhance the enterprisés ability
of independent innovation ability , strengthening the enterprise human resources development is the key. Firstly, must set up the idea of the
person is the main body of theinnovation " must be set up; secondly , we must build the atmosphere of“ the independent innovation is human-
ism” ; thirdly , we must excavate the innovative talents of* the high quality” ; fourthly , must form the mechanism of* stimulating the talents to
innovate postively " ; fifthly , must cultivate the team of* the harmonious cooperation and innovation” .

Key wor ds iindependent innovation ; human resources development ; innovation main body ; innovation talents; innovation team
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