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Empirical Sudy on Impact of Discipline Prestige on Scientific Paper
Output of University Faculty

Yuan Changhong ,Wang Xuanju
(School of Management ,Xi’ an Jiaotong University ,Xi’ an 710049 ,China)

Abstract : Based on the sample of 232 universty teachers acquiring the approval of funding from Management Science Department of NSFCin
2002 ,this paper empiricaly studies the impact of discipline prestige on the output of scientific paper of universty faculty. The results show that
the discipline prestige have not a significant effect on the quantity of scientific paper funded by NSFC of univerdty faculty ,but there existsa sg-
nificant postive relationship between the discipline prestige and the cited frequency of paper. Finally ,it indicates the management connotation of
the above results

Key words: universty; discipline prestige; scientific output
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