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Temporal Framing Effect and Team’ s Knowledge Conflict

Zhang Gang, Yuan Guofang
(School of Management ,Zhejiang University , Hangzhou 310058 ,China)

Abstract : Aiming at team’ s knowledge conflict ,this paper introduce$ temporal framing effect” ,an important contextual factor ,to establish a

new type of conflict management mechanism A new perspective on conflict management research is provided By constructing a conceptive theo-
ry model ,temporal framing effect - knowledge conflict - team performance in knowledge creation ,it provides a new logical thought and a new

theoretical tool for the research on pursuing effective management pattern to the process of knowledge conflict &ffecting team performance.
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