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Empirical Analysis on Evolution of Coordination Mechanism in
Inter-organizational Relationship

LinJianzong" ,Liu Zhenyu®
(1L Xiamen University of Technology ,Xiamen Fujian 361005 ,China;
2 <chool of Management ,Xiamen Univerdty ,Xiamen Fujian 361005 ,China)

Abstract : Based on literature review ,this paper analyzes the coordination mechanismininter-organizational relationship by using the method of
guestionnaire survey and face to face interview. The result shows that :the two aspects of desgning an eff ective coordination mechanism are in-

tegrating different perspectivesincluding task structure,decison-making structure ,agent structure,information structure and knowledge man-

agement ,and applying synthetically formal and informal coordination ;furthermore ,these two aspects are affected by some determinants existing
in inter-organizational relationship ,such asinterdependence ,uncertainty ,inter-trust ,relation norm and attribute of collaboration project ; howev-
er ,these factors are dynamical due to the accumulation of knowledge and experience ,the change of relationship performance ,the opportunistic
behavior ,the change of closeness of relationship and the change of collaboration project. Therefore ,the effective coordination must be dynamic

and evol utionary.

Key words: inter-organizationa relationship ;coordination mechanism;empirical analyss
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Empirical Sudy on Influence of Group Scale,Dynamic Incentive and
Social Tieson Group Lending

Zhang Yiru

(School of Economics and Management ,Nanjing Universty of Science and Technology ,Nanjing 210094 ,China)

Abstract : This paper studies empirically the influences of group scale,dynamic incentive and socia ties on group lending The result shows

that :the effect of group scale on group lending is not obvious,and larger group scale may cause more mora hazards but may reduce total risk of

group ;dynamic incentive is very important for the efficiency of group lending;socia tiesplaysanimportant rolein group lending ,and a stronger

socia tie may lead to a higher but not steady enough repayment willing.

Key words: group scale;dynamic incentive;socia ties;group lending;empirica study

107



