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Further Ressarch on Effectiveness of Realistic Job Preview
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Abstract : This paper reviewsthe research on Redistic Job Preview (RJP) at home and abroad as well as the content and i mplementation steps of
it ,and analyzes the influences of individual differences of candidates and characteristics of recruiters on the information effects of RIP,which
ams to improve the efectiveness of recruitment and cut down turnover rate of enterpreses
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Development of National Innovation Platform of Netherlands
and UK and Its Inspiration to China

Deng Quwen' ,Li Jizhen' ,Chu Wenbo®
(1 Research Center for Technological Innovation, Tsinghua University ,Beijing 100084 ,China;
2 National Science & Technology Infrastructure Center ,Beijing 100862 ,China)

Abstract : This paper discusses some theoretical issues related to National Technological Innovation Platform(NTIP). By anayzing the func
tion ,organization ,operation mode and financing source of Innovation Platform of UK and Netherlands,it summarizes experiences and inspira
tions to the development of Chinds NTIP.
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