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Analysis on Network Learning Competences Moderating Effect Between
Network Structure and Performance of Network Learning:.
An Empirical Study Based on 123 Subsidiaries in China

Li Yuanxu', Huang Ping',Wang Yulu?®
(1. School of Management, Fudan University, Shanghai 200433, China;
2. School of Economics and Management,Shanghai Dianji University,Shanghai 200245, China)

Abstract: Network learning competence is an important component of network competence In transnational operation,the difference of net-
work learning competence influence not only specific advantage of foreign subsidiaries, but also the international competence of whole MNC. This
paper analyzes the host county network structure of overseas subsidiaries and the moderating effect of network learning competence between the
host country network structure and network learning performance. Sampling the 123 Chinese subsidiaries of the foreign companies, the empirical
studies show that:network learning competence has a positive moderating effect between network density and network learning performance;
network learning competence has a positive moderating effect between the strength of relation embeddedness and network learning performance;
network learning competence has a negative moderating effect between degree centrality and network learning performance.
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