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Empirical Study on the Relationship between Staffs Characteristics
and Satisfaction to the Pay in Construction Company

Wan Hua, Liang Jincheng, Kong Meiying

(School of economics and management, East China Jiaotong University, Nanchang 330013, China)

Abstract: The variance of Chinese construction company workerspay satisfaction Is analyzed from the perspective of demography. With the sur-
vey data of 200 samples collected in state-run enterprise in charge of construction, the workers marriage, education, position, longtime in com~
pany, exception of gender and age, have significant effects on pay satisfaction. Finally, some results and suggestions for management have been
discussed: set up new ideas about human capital to improve the employee’s job satisfaction, improve married employees welfare level, build dy-
namic pay system, optimize the structural design of the pay system.

Key words: staffs Characteristic; pay satisfaction; empirical study; construction company
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Empirical Research on the Link Between China’s Inflation and Variability

Weng Dongdong
(Quanzhou Normal University, Fujian Quanzhou,362000,China)

Abstract: In this paper, GARCH model generation Chinese measure of inflation volatility, and Analysis from January 1983 to April 2010 China
s inflation and inflation volatility relationship. The results show that in China high inflation rate Granger causes high inflation variability, not
vice versa. There is a stable and positive relationship between inflation and inflation variability, which is significant difference between the af-
fects to inflation variability coming from the shock of inflation and that of deflation. Finally we drew conclusions that the control of inflation is
more important than pursuing the economic growth.

Key words: inflation; inflation variability; granger causality test; GARCH models; robustness test
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