5394 G S #® K 2 i 2020 4 5 H

XFHHAFBE M ANREZNCIFIT AR W R
BRRERS 5 ELFHER

Pk B

(T ¥ K27 2 BE L 7 At 211100)

H O E.IRHASABRRSAY THAN ZOH L BBRANEIHE, ALGLEARL LFRARFE R L ] L 2346
AT AN, R BRAREZ R A TR AL, TR ORELE A S RATEALXZ PRGFPAMERF R ER.
BERAA AR AW 378 B HBAR AR L, P A BAEEFORBERTERT >N, EREF QL FRARSE %L )
ITEHGHATAALAREY 0 ;QIABBRARABA N ARATRAAREFEGH a; Q8 &AL AL LHFRALZAR K
Jn 5 TR HATAMELRPRZAFPAERN; D5 BN~ PFEARETRE THRFHITHXRPARBATER,

SR AR BRARAE AL AR kTR AR FATH  HEA T

FESES F272.92 MR AR A X E S :1002—980X(2020)5—0060—08

25 e o S BRAE AT [ N AR R A TAR iR 2 B4R U A 2 T R R A, ZOMRME A B A
AR 2R i SO AN Y RS R FERIE N 51 A T AN AGER T T RHT, BRI TR A Esh M. TS A LRE
g A By T 51T 880 58 G TAE L 3 BE S L BUR R S OCHE I S SR . AR, 25 I B b [ R A R R Y SOk
5, BT RURNAT 1A B e BE I AR AR R AR M YRR AE L B AT S AT REJR AR TR TR A B R, S 2
HOBRAE S 1 Al 19 B0 A I, DT i AR BRI AN R o BRI, ATk B R SRR AT O
Beh = BUA 2 XA RPH R, X T S 2 T XU B A B R SR S

H A T S BT 0 A5, 35 AN 1A B 358 T 4> )22 T R 40 B A el 03 T s QB AT . 30
QUBTAT Ry & A AR TAE S B A8 AR A S 3 B A7 3l Y ME— S 1 2 AN BB Y, B3 T R R AT R S A
R ARG AE SRR A AR AL B B ORI T AL B AR IR . i H R T EREE R R X F S BT 5 R U7
T PR BIF 90 22 32 30 Oy 20 2R B 355 B0 J T 4 S SR B TS 20 ZPUREG AR, dn otk s AL 50 2 2 L SR R A 4 R 2
TR AE S B T AR 20 4 B R AR AT S A SO i B X R TR S AT O T R B B AT S —
HASEAMT o, AN i 4L F LT A o R i 1) R0 RE 7 A2 94T S, IR, A R B T 22 () B i 56 2R 1Y) 22 Al
S AN RE R 2 b i B 03 T S BB AT R = A R . AR B 4 i?%fﬂi/t\,(organizational support theory) , HFE
P2 SUR B RE S UK B3 T A 8 QU A7 o0, R AE T, SR PR 2 U B DG T 5% T X 4 2R ok, ) B3 T A%
i1 9 LRSS, BV ZUE A B 00 SR O AR T D e A o 24 51 TR B A SN S 2 A AR
P, ZEABUL HA BE N AT R g TR B i — 20 SR B E sh BT AT A MG R B B UESE T X — WA, 40 AL A
Esra'” | Eisenberger %5 Fl 8 1 #6 T\ b 240 40 37 15 B RE 05 2 0F B2 T 80580 47 0 A9 77 A, (B K 22 5000 580 4L 41
R o rp o s Y ARt SRR A U5 2 sl Q0 17 o 2 8] ) B A AL i A T, A7 5 1k — 2D 4R .

F N EIHFAT R AE T30 F SU8UE 007 A s QIR AT B AR IR T R O Y B 8
BB AT A BAE T 3 TR A e . LA A5 40 A JC v A 48 78 S0 0 B B8 2 ey X = S BB A7 A 52 B i)
4, T e BRI A B AT A A e R R S L R G 48 R T R A I W R 1K
7R A AR PR R B SRS R Y Y AE B AL, 1 5 R X I Bl A A O R R T E AR S 3R | Rk
FE RS WU 5L 0 AR SAIL Al 51 1R A% BB b 0 AR rh A7 AR Y 0] R, £ i 53 10 FH W 30 1) O 1 BRI AR
Ro PG TR A Fe kg BOR e F Fsh QU A AE Y CHER &R o J34h, B JR e B — B2 O B2 F 5 40
Bl R PR AR A RAT R  REAR E Z — ASCHH I AHLUT AR AS P R T ES
BUB AT, X M 5E ESh QU AT 4R 4L T — BRI A .

I #5 B 8 :2020—02—12
EEB A 43 (1994—) , %, L FABEA, THERFRFERMEACAE LT A AN K RE I 422 (1984—), 5, %
AL, TR S PR E) AR, A AR A S, B 5w H ABEAE ) 5 R AL 4 A

60



FEMRIEAE - SORPR AL GUR X RN B Sh AR AT R T A Rk S A AR T

WEA AN BN R AT R R E AR T AR SCTE, U R SRR A H I,
O3 BC 28— B2 B AE B SRS B S BRI 5T 1 OG0 RS B A AT M B — A E A . R T 544
Z 18] B g 3 T 5 R AE TARIE AR T, 20 BE 2 P4 O B TR E B A [l 2 1 B BT X B T
(8 AR B BE OB AR P 7 A 5 ), B A 25 D3 0 TAESh AL, i H, 28 BLE A 0L T TAESh ML 23 2 1)
JOFF R 410 T £ 246 X FIAR X OS2 > FEAS DI o, 1 3 e RO 2 Sl B AT A 1 5 S e 1 2 1 B
B M AT o 1 Sh P A B A, e e A b, BE A P IR R T AR Sl ., A 23 E 2 1 TERRE A8
5 b1 T TARSIHL, T ek TAR B BEA FE 80 Of 5 8 T AR ST AT 55 1 TR, 2 e TR A U K A g fie
PEE S OUHAT A UK, 2 5 TR [ R R HE T AR B A A P e i B S T
89 SN TE B AN AUAS 23 W) 55 AR S BIL, S T 23 )8k — i [ S gt w63 1A% 0t L 400 3 B TAR AT 5 55
BERR N TE SIAL, NI A R T E SRR AT 077 o B, X T B 8] K- 23 BE 23 1 S g 4 TS 28 P SRR
TP Lo IO B B TR UL, G 11 e ke s St 3l QB AT O B SSOM 2 A BT AN TR B AL 2R G 23 BE A S 2k A 3R
TR E AR HE T B BT I — i B AR R, R R R, 23 E 2 A R 2 R R A

AR DA b0 A, AR SC3E T A 3 DR B A F BRI SRR 5T A 3K R 52 S 73 B0 2 S 78 SCRF 1 20 25 Lk
5 FE B RE AT 9 Z 18] 64 R A R R 1R 5 P8 T SRR 2 USRI 51 T = s BIGE 47 o 7 AT AL
il RAR” . BEAD ST AN R T SRR M A GG R 5L T S QAT O AR GBI S SR IE T TR E IS AE
AT o U 3 A

— 3R E S B R R

(=) EZEIHFITH

XEFASARSE AT 9 BTSS0I 2 3 2 T R ) A AR SRR R R AT 0 (9 45 F 3] 20 S AN TR
f B B, HETA = BB IR B RN B R W o P S B A S B R AT S A B A AR 3
M5 AR, JER A LURH AT A . BN, Katz Al Kahn' A R G117 4 & BB AMT A, Parker 55790 R 4
KR AT MR T 2T A BEws . XSRS T LT AR — R B AT A B T gtk S A,
e RHTAT g o SR R BB Bk o AR TAT T FE] A DR 22 O AS PR BT AT DAy B9 F 5 I 2 B T 7 Oy B A B S A
WCR IEANTE T b B RE 5T . — 05 T, 75 8 3 e AU B A SO R B T RET AT O R AR AR R T
BT A BB 5 — 5, B SR G B, AN n] bk A G F BT BB B T B S
BN BE o E TR B e R R B S B Z AR LR BB AT & B BOE R AR SR, A e EE T R
19 5 X BB AT oy BEAT IX 23, O e I BB A B S B B BEe 48 S o AT I N X T S 8B T O B ST aE b TR
FI B, BRSBTS R O T R I e R, S A P R 32 S AR AT ) B 5 B
FE TR . ER H AT SRR T A AT DBl AL A S Z R AT O A 2 A5 A b I L B SR SRR

(Z)ZHHHAAFERNESENCHITA

F B RUHAT AR K A O A R Sk BT AR E A 1 I B3 S0 A8 v A R M R A DR I
FERUHTAT o BRI T 32 3h QR A7 2 A F 52 32 ZEAS PRI ER S5 P4 J2 18R 20 A an il 8k 2 sh QB AT o8 . A
SCHE T B AR IR T SCRF P SV BUZRON 3 QU AT M B2 e o SRR 2 U U 51 X4
ZUSCRFREFE 0 B AR IER g 2 UR R A A B SR AL 2 B B0 R A PR R T AR R TR IR BT
AR B IR AT T AR B

SRR 2 U R 23 50 51 T E SRR AT R o AR B SR IR A X T R T SR A AL A
RO TR R AR GRS O H LU STk Y B RIS AU T TSR A S TR T A
A AE AR AU T4 T BT A A SRR B RO GRS B T e A — R B S5
S R T L AR B A QBT AT Aok IR 4 2L . 53 b, B TR A A SURR Bt 5 SRR IR BB B8 N X AR o
F XA, DT BE % S BT T AR B T i S (R DR o o 22 S Y R BT S IR UE T X — WL, B T A BT AT R B
ATFA L TAEGE PRI ZR AT B 34 o BT b, A SCHR R A R

SRR AL U R ERUN 32 3 BR A7 O BAT 35 TR 1 R (H) .

(Z)BHRRERMFPNTER

kg O A Fe P B YR D M S R AE A T AT 0 5 R T AT B LAY A TP TR A A AE Bl

61



L 390K Hs

BLEER L. | T AR ARE S 1 Rk B AR IR T R IR BE A8 S R AT BRI B AR 55, 0T g
PREARAEER R AT B R SN RA RAFB9 APRSC R IR B A5G0 o MRS A Fed e BLg , 35 X
SR AT BIPR BT B SR AN E , B A A TR E B A RO . BRI E O A B TAEREE A
RPN R ARG, ST T 45 3 01 T A B4, R DA RCORE A B M IR A Rk TR, A &
R 2L s QMR WU R BIE, TARE 55 A Bt RE % X 5 TR BB MEHT, 4 & Tt ar — 2L B A
PRECE B TAR , B B E A B BUA ], AR5 R OE 215 B850 B2 B A 2 s @ R R 25 HoAl NS iy
A ERIRE AR NATTABE ) F A3 B9 NP5 &R 2 2 LR I 22 1 SR, U4 S 4 AT LA R R 335G 2 Ak, o7 T Al 5
B 2 AR, BB 22 8] B AT AR A 1 0 B3 TG AR TR i AL AR B o T AR SCHR AT i

SCRFPE LU R RO 3R R AT 3 TR 1 R (H2) .

AR BB R BLE DRI A — P 3 sk i R 51 5 3 A R A PA T R 3 i BT 1) 52 S E P15 1Y
Wi, 24 AP BRI Bl 2 1 R A B BN A 2 R U B AT Dy o Y SRR 2 BRI E E EARO
BT 6 LI e e N ARSI AL ™ A, B T2 PR 0 5G A  BE0 R R REBG 1 FR pk g e BT AT
N AESIILE R 5 o RN A TE BT i AR b A B Y R Pk S T B A B AR A B I A R SR R A
F 02 X BT A 7 A AR A G T B B AR SR B, JC I8 BRI = 1 B, R RE A8 T A A AR I AR AR Byl ok
S, T il T A N A Y R R S A B E S AE AT N B REA B JT . Resi %I Patrick
SR PR AR, AR R R T AR RO IE L BE OR A 3R e E AR A R A R
HeIEZ o BT AR SO A R

FI F e S A SR 2 USRS 2 sh BB A7 0 195G & P2 A AT (H3) o

()5 B2 F 1R 1E R

SRBC S V-4 5 X 2 253 Be 25 R AP PR, 0L TR S B O AT 55 B0 KR i A
ZU Iy BC A - 0] 53 TAR 3 7 —Fh 2 A ol & A Z R0 #5825 T TAR RS EEFIHA
AT AT WA o Y S e O I R A R 1 N 5 i 2 R R N T VAN
B, 2501 T 00 TAERIHEA o A2 O SME Y 2 il 23 B 55 5% T T A N AESh AL, (5 2 & 81 S 7E 2 Dl
ANHIEGNAESIHL . 4 0 TAE TAE P A B A, B TRe 8 e h TAERT i 2D %5 ) R 255 %
57 B ST 2 Tl 6T 51 ok Dl 2 — b U A T 1] S At il 5% RS2 B A AT 2 A B AT Ok B T AR AT
ST TAE SHL (e 8O B 8, 5% T T3 2 0 AR BOA BRI 2 A ot S A8 AT 8 1 A R
2,4 B TR BT A 20 TE 2 P Jg B0 A R il 1) 23 B BE A 2 T T AR SR S PRk, S A A A SRR R
AU 2 3E o D AN A FEAT SRR T B R KRR, T 51 T R Sl 52 B A 2 B AR AR G T 3 AR 9 3 o ik
ffl, 45 % TARSHAL, AR T AR EShQUH AT Wi Az o gl DL 7 A [ B B A 20 BE 2 P 58 T, A Rk E
SO 3 2 BFT A7 O i e BEAE T LA TR o B T O, AR SCHR

R Bt FFR Y E

SRBCONFAE A R PE IS ST O O & ok i
1 i Hi )o - - S

= 1L > v o2 A £ e oH 4 4 B 3

£ :1151111‘{3, ﬁ&ﬂem,iﬁsﬁq Ié,ﬁf/‘\ml%l,m’ﬁl 5% e T
SRUH AT N Z 8 P AR 2 20 LA P B IR AR T A | U H
PR R AR 2R b TR AR SO e R R AN 1A 1 Bl R E
IR

—EENEEHEFEWE
(—)HiEK &

ARSI T w5 T R Al b i B R N B IF IR X 4, 5 48 BRI BE R 8 2 iR )
B 1 UM IR & i n) 4 B 26 R O AT & 450 6y 1) 3, 19145 [0 438 473, [0 97.3% , 3R A5 A5 %k [l
B 378 1y, BIVAT 280 10) 4 1 (810 R 86.30% . [A] 45 h BE AT BELIE &L AN T < M 51 43 A 7 1 B PE 5 62.2% , L kb
37.8% ; AF- % 43 Aii L 80 AF AR 70 4EAC P AN B B fe 22 5 24 Iy 43 A 7 T AR BE 0L R o L 300l 32.6% .
45.6% M 17.1%; TAEAER 104E LN A ABUR £, 15 67.72% ,10 ~ 20 4F 2 8] 15 19.64% ,20 4 L4 |15 12.37% .,

62



FEMRIEAE - SORPR AL GUR X RN B Sh AR AT R T A Rk S A AR T

(D)ZEEMEEMETR

SRR SUR U T 22 BT Luthans 2520 4 i (9 52552 412U B 1 2291 45 5 30 [ Al 8 B 52 B 1
DUAE VT TR, 1 1T Jim B e 3 7 A AU, o) o * S8 97 7 B3 Dy B T 4 (4 A e 1] B9 AL 2 5 A AT J g SR ™ 2
R

H 3 PeE B I i 2225 % Gagne™ G il 10— MR 006 L 1 3R OS5 & U5 RN A8 LR B U5 1518
VIR0 GG I RE I H | ) 4 I R I H AT SRR AL e A, 2ad PR AR R A T R A AR BT R iR R Ot
12T, A 45 T ATRAE A Y T AR J7 207 A58

EF AT A B R TR SRS BT ROR A g ] RN B SRR AT i R T , i R
FI R S A AR R X 34 D TS S Bl BB AT D BEAT I B L BT S Y BRI 5 AR, it Bk A
PR L AR DA T A RS il S DTRR T

O3 WC N -t R 22 I Price I Mueller ™ 45 i i 4 2%, 45 45 v 15 4l S2 PR B0 A& 1180 5 A4S BRI, n e
T FASE F) 7 P ) B2 A S5 B

= HBESW

(=) EEMBESF

1. EESWH

A 5 B R AR I 1 T 3 R R AT ISR B R R A, PG S TR A M S R A B0 i R I H 1S
B S A S5 HEATAB BORN 58 35, 35 T SPSS.21 B4 43 A A5 1, 3 4 4 24 LB AT Y Cronbach’s o 2 500
0.933, H F P 2 & 1Y Cronbach’s o 2400 0.929, 73 Bt 23 F- B Cronbach’s o 224U} 0.939, F sh 81 #5147 0 19
Cronbach’s o Z2H0°4 0.936, i & £ 1) Cronbach’s o R KT 0.8, FHE L EE U,

2. MESH

AWFFEiz H AMOS.21 JE47 50 Uk M P 20 A, 38 2 A Y LU ) T Tk B AR A R I XA 3B A5 R LR 1
55 A A R AR L, O R T A A ) A A IR I B AR AR ME L X /df R 2.0 ~ 5.0, GFI NFI TLI #l CFI ¥ $% 3k
0.900, RMSEA 23 0 ~ 1, Ut B WF 58 B Y o 4 A4S A8 A B0 1 X4 8 o e Ak, AR 52 {8 ) EFA 7 1 3£ 17 Har-
man FL KRG EG . 25 R WOR BT A B HEAT IR R M A S N AR S G S B L R 44%
INTF50% o 156 B [RDUR i 22 I A 23 % AR 8 (8] 19 5C ZR 5 R ™ 5 1Y 52 1

(Z)HEXSH

iz JH SPSS21.0 X Hdfs A7 A OCHE 23 #7 , 32 2 S W 1 4% 72 4 (Y 7 B Fn o 22 71 Person FHOC R E. K 2
oA DL B SRR 2 S RN | 3R R A E A P RN T S BT AT Ry 2 1) R T AE G, SR 2 25 LR
A5 BRI E R (r=0.717,p<0.01) 2 A 5 ; IR 25 BT S £ 3h 813 41 0 (,=0.192,p<0.01) 2. & A
X s 20 b 4BV PRI 5 5 L F = o
0.729,p<0.01) i % AHC 5 | F e k5 & A5k X df | X*/df | GFI | RMSEA | NFI | TLI | CFI
AT R (r=0.361,p<0.01) B FH A ; A~ W FHEE | 1628232 |371| 4389 | 0720 | 0.095 | 0.839 | 0.858 | 0.870
FRULE B 5 4B T (r=0.361,p<0.01) i — i o e T e T o1t agso [ o753 [ o7rs
XA ATE E6 54T R (r= BB TR | 3429515 [252] 13.609 | 0450 [ 0.183 | 0.558 [ 0.535 [ 0.576

0.150.p<0.01) B2 A1 . 3k 0Tt B i V0 [ T 1R 8 B BT 68 1A 5 T 15— T 8 3 o 205U P 0+
P RS JUESIE: S A L P RN ey e AP

R B BT T Al Ve B RIHAT 5 OB TS S R AU AR AT TR L 5
(S)hAREmEnERRE
FERRIT T 4 A 3 R 0 I B2 BTE@RENN
b 32 T2 D R AR T 53 A B4 D o A Y liu 2 R R
BarERETamESE, L8250 2 4RI 30.790] 7.296 |-0.038

- . 3H T 2.100 | 0.805 [0.111°]0.249"
) =~y Vs B 0 ‘
DA, S5 A 2050 TR O 5 2 B 457 Pk 21 25 BB R 4.163 | 1.185 0.1027( 0.047 | 0.009

17 R (B=-0.151,p=0.088) N HA i FH Y & 5 F e & 4.460 | 1.099 | 0.066 [0.123"( 0.051 {0.717"
. o . 6 EFRHIT N [5.722( 1.078 | 0.003 [0.1477|-0.109°/0.1927]0.361"
LA 5 7 R P A 2R SRR X A F ok 2 T 3.796 | 1.433 [0.1397] 0.078 | 0.062 [0.72970.7187]0.150"

& (B=0.770, p<0.01) B A & % 1Y 1 [ 5% VE V=378, b X ALk F AR R AR R B FOR p<0.05 " p FR<0.01 5" % p<0.001 .

63



L 390K Hs

W 5 H 3% g BT 3G 1T 8 (8=0.430,p<0.01) B A 7.
FRIE MR, R, H2 15 2 56HIE
T FiRgh It b, ad Bootstrap A 50 UE T )

RO B 2 24 95% 1 B £33 D) A AL 6 O 1, 22 R 4 RS

GRS L A3 T [ T e B S 41 U M2 EEBE A

R = 3 00 AT S 22 1 0 I B 7 % 2 1, ) e

s TE S 201 2540 TR 2 3 B AT 2 1) A 5 4 A3 PAEBREGEELR

AR B H RS SR, WP i S e e PR e

PR 85 B2 T BT 1 T s TR B U BT AT Yy SCP S 0331 0175 0516
W SCP 2 35 1M 4 25 R SD g [ F ok 8 I8 PIB g 50 )

B A BTN
()85 3R 59 = A&k [ V3 53 4

A CPeE R A A4 AT RS A
R FHJZ U E 23 B K6 9 40 Bl 23 P78 A FR PR IS & 2 AR

- FEhH AT A
SR HAT M Z RIS AEH . R4 FH ERR 3 i R
- s S PR T G g s T 0.058 | 0.049 0.04
TR T A R P R A B A S X E SRR AT A Y R B Sia5 o107 T o110™
TR S5, TR e SR A BE A ST 1) A8 B 306 = 3l A1) B B Z0.198" | ~0.198" | -0.202"
PN y . L s N . T v s 0.507""* | 0.519***
15 S 105 W 5 25 (B=0.084, p<0.05) , IR KL (H BN AH S ok e 907 L0
FOHOR B0, U4 LA P AE B R e R E A BT B | A RIEE R RAT 0.084
PN N e e e . . R? 0.045 | 0.188"" | 0.198
17 Z a2 AT W 25 0 AR HA 15 B 55 E . T 0.045" T 0185 T 0.009°

AT 58 I 22 3] 43 e 28 S 04 98 =35 %o L iE — 20 i oRE TE 4 p<0.05 ;7" 3577 p<0.01 5" 4 7% p<0.001 .
O3B Anfar 78 B 3R R BRN E sl A ET AT Ol 22 Ta) A O
YERICE3) o AR ARG 43 FL A P 8% 51 T (SimpleSlope= 3
0.435,ns) , B & 50 BL A 25 51 T (SimpleSlope=0.603,
p<0.05) H: [ 3% e B 3 3 BT AT A 19 T ) g #E 4R T EE 25 1
o FRRERIE T H4.

[P A B (10 /A 11

R
= 27
M RIS =
R 1.5 1
(—)HARER H*

AT T A [ SR SR AT Bk A9 5 A K N
PeE BLE K, B A R IE SO PR 4L GUR LN S R 34
BAT A Z A5 28 o dl ad % 378 44 Al BN 5 A
WSS, WF 55 B LU T 4538 - O SCRp P 41 SUR FBLIZ R X 53 T 0

FRRIHAT A B 50 ;@ [ T P s e 7 F 4l RFRHE R
255 B IR 1 % B T Bh B AT 2 AR F 58 4 v A B3 Jrme T e R ks
5 @43 23 3 4 T 1 3o vk 5 B 81 AT 2

%2,

T, S A SU RO RE 8 fle R R 5 T RS QAT o o S SUREI BE D B T AR AL T AR A
SR BT PR 2 RS AR A, 420 B B TR A B0 S BB 22 )R B 51 TOBRRE D B R ERAT BT A ik
TS A3 AT IOIAE A>  TTAE  U 0M A B T R R T X T R M I g LA T IR R R
R AT AR B o S8 IS T A S S S UL A, BRIV O3 X 2 AU AR ek AR A i 32 F)
AT X R T AR 1 SRR R A SR B 33K 5 i L R A O R — B, SRR M 2 U BRI R T L T
RO Z A3 7, TS B T B M R AT B .

g, A 3R b A SRR SR RS E S BB AT 0 Z DR A A o R By TR FI) 241 41
X HE SR QPR AP AT L Pl B PR AR 3k 46 S BRI 5 A A R A A S R MO R A TR Tk
SE JRE XS B R BT A FRBA A E S AT AR R . S BRI R R R R R T T A S AL
PR A BRSO B i K A TR, AR IS S A DR e A A Y P A B sl g e 08 AR AT S B R A

64



FEMRIEAE - SORPR AL GUR X RN B Sh AR AT R T A Rk S A AR T

AT 5 254 £ 70 53 TR B AR A PR e 5k b A8 A e e ek T A T P A A A T e A S — b
5 U SR BN 7, 2 AR B T ORI AT, 34 BT A PR A, TR BB ZOR IR 2 AR ICRE D J1 5 MR SE R B
i 1 RE A5 15 41 2R 5% 22 18] 77 A B o 20 B0 £ AT 2%, A5 A2 418 A 0 X0 O 2 T {3 AR S 9, 24 B 8 B3 T/ 2
FI O 2 B At B 53 T DA ) A5 8, 8 2 P RO A 25 B8 X g AR R A, sl 2 40 30 R o €, A1 3 R L 0
RE R AR A2t TAREAT O A AP r 42 71 .

PR, 20 BL NP 7E A Bk S Esh QU AT A R R R AR . — 5w, 2B A A B T 3 Sh 8 AT
B AL 3X 5 Ramamoorthy 550 B 58 4518 A0 — 2, I LA X 51 T ABNAT A AR R 52 0, 45 5] 2
T TE 2 P DA B e 08 2 P4 5 53 — O 1T, 358 e 119 20 P 2 P R R B 5% TR B R ke SR S B B R
B, AEAS 3R 53 T TAESIHL,3X 15 Amabile™ i) N 41 S HL I3 [R] B AH — 20, A (2 3% BUAE B 1E 1) B2 45t 1Y
SMTRIRGEA RE S i TAE S LAY ™ A2 2 P B o L ) B3 AR IR T 2 A st A B 2 R B 5 , B)
PO B T2 oL B E AR B 2R AR DT 5 T AR Sh AL, $2 i S 808 17 0 19 I

(Z)EBiEEX

AW 5T N F e 5 AR A 48 78 SRR 2H 25 TR R i 3 S BB AT S B N R BIL R R B AR TR BE
FHARZEE L.

158, HATX T ESh BB AT A B 5E, 32 A A BRI A JZ T Ok o A e A 5 T s B BT O
BB R A HTAIL ] 98 A WA o S35 1 A 405 R i 8] A 800 B3 T R, OG0 B X U BTk . A SCHE T
A5 5 T H B RERAR T T TARAT o, 3 P 8 BB AT B2 Bt 7 — BT A, 42 T R
PR ek B T S BT AT 7k — DA R A o JF A Rk BRI B R T SR PR AL AU RO
ShAAUE AT AR W B N AE LB UESE T A 3P e AR I R R 9 TR AR T . DA RS A USR5 BRI AT O I G
FMF 5T Bk 22 204 BRI A U o) BRI ke AR BIF 5 b 2 AR AT O i S, B SRR AT
N RHEAE T 5V T B RS LUEE B RIF S A T 1 v 0 488 /5 2 USRI A % B Sl BB AT R S B R Y
iz A Bk E FRE RE S E Bl M 45 7R B T AR s BB AT O R sh AL IE #R o A IR 2 B 7R T SRR L U
BN 5 S BE AT O Z A AL R RAR

FU B BVA 20307 5 LS SAT AR BRI R AWK 2 B A WA FEHESR R 36 1 43 e
SEAE A TR TR E G S AET AT O Z B IE AR A AP B T BOE TR RS BT T B I, R
[LR/ASS 37 B I e BN o KU B TR B B N e d TR 3 2 A PN

(Z)EERBET

AR SCHY I ST A5 18 0 Al A8 3R AT BB B o B A SEBRR  , BRI LR LA DT

Y, A 5T W SR A SR BRI X B SR S QAT B B R R I G R B, SRR B 4 ZUR
L g S R K 5% T RS QBT RS 5 ) o BN B R | R RO RRER S, S BT S L O B TR it
KA CILARAPL 2 B T AR 38 5 B O AR e B3 T A R SR B3 T X A SRR SRR B
Xof 2 AU PR DA B[R] A A5 AT, Dl R PR T O B =2 1] B4 9 8 S, B 3 AN 22 AR B PR OC AR e R
PEE B, WOk B8 TSV T AR Ak SOV 212U 5 BN B DT IE A BE Al b 00 AR P A B P A
SC,NTT$ T 51 T 3 FRALRE RS , 2 7 T WLRE Sh P 1Y A 4%, A R T F sh B3 .

FEU, A Ml A B 1 FR P DR A BRSO B A AL S 4LV R S TR A R C R
T LR AL TR R KO R R A R A TR DR IR A B WOk TR SR AT o ARG H RTAR
MDA AEFE BT R A FHE BOE B O SRS TR RS B rh Aok I SRSy TR N BB 2L ST AR
PERH Y B TR S R T PO 5 P R H IR SR SR (EL . 51 E e ) S A A ISR R R
SR AR X B p 4 PR SR, 3 5 B T AT R 5 TR I A S K A A S AL B0 A B = TR AT 9
S, R AL RN EREE R T, 6 R B 51 TSGR s B R E R A B, Ak et R A PR T
PR B 5% T 0% 0 O AR 7™ A i S I A, 3201 B FRACRE IR, 6 2 AT i 75 28, AT B2 71 A

T e, AR TR B 0 TS 2 SR, H A T 9 23 BE 28 PR B T G R R RO T Sl BT AT S B4 R T R
TE A BESE rh Al W oL 2 AU A B G0 TIE A - | 3 B DG TE R L 5% X [ B A LG R 28 SR i i
N T3 B IR B 58 35 G TC D R AR A 90 30 B 5%, S S R o B SRR I BC MR AR 4R B TR 0 L P I S (L RE I

65



L 390K Hs

TR AR BT IR BE A B TR A, R VR BE AN A T, RO B 5L T = Sh AT

(OARFESRE

AW RIRIAT T — S8 iR (B A A SR SE 7 T A 2 o 5 — SR HUVL I3 48 st T BB R Al BEAS
AR Rl 11 3 P AR, I 5 4 SR A A SRy PR 5 S B 58 T 90 SERE A Bl o 5 -, SO M 2 U5 LR R 2
S ARHT AT O B R R AR T A ROKF B S AT AL S VR 12K OROR BTSN B IR X — RN LS . o =,
SCARR A S5 A 1 R P S S A () — IR 0 B T AT O A, R e A S0 IR S 1 ] R 22 b T AR v
Pl 22 DA, AELATS A T sl B, A A AT LA S35 P 4 U0 L 4R B 41 202 ThT Y A i BIRE S (0 2% T ) 4 FRL A
KA eI M SR T A R BEAT B 2 AT ST o 280U AT ST 51 A B B ks JEok IR PG 5 BLE BUR 75
I 175 5 04 A A5 TR A A5 0 — 20 B IE , R OR WT LLZE A o [ SCA AT e s R AT AR DG 5T

SE

(1] S8, EFFR. LSRG B T ESBI AT i m ()], B3P 5 X5, 2016, 33(22) @ 131-136.

[ 2 ] HOCH J E. Shared leadership and innovation: The role of vertical leadership and employee integrity[J]. Journal of Business
and Psychology, 2013, 28(2): 59-174.

[ 3] ANDERSON N, POTOCNIK K, ZHOU J. Innovation and creativity in organizations: A state-of-the-science review, prospec-
tive commentary, and guiding framework[J]. Journal of Management, 2014, 40(5): 1297-1333.

[ 4] BRik, Brok, A . ARG X RHE A QT R sgma )], BHFE L, 2017(S1): 9-14.

[ 5] AIFES K, SHANTZ A D, TRUSS C, et al. The link between perceived human resource management practices, engagement
and employee behaviour: A moderated mediation model [ J]. The International Journal of Human Resource Management,
2013, 24(2): 330-351.

[ 6] WANG H, BINGM A, LIU X, et al. Job security and work outcomes in China: Perceived organizational support as mediator
[J]. Social Behavior & Personality: An International Journal, 2014, 42(7): 1069-1076.

[ 7] ALLE A, ESRA B G. Effects of leader-member exchange and perceived organizational support on organizational innovation :
The case of Denizli Technopark[J]. Procedia-Social and Behavioral Sciences, 2015, 207 175-181.

[ 8 ] EISENBERGER R, FASOLO P, DAVIS-LAMASTRO V. Perceived organizational support and employee diligence, commit-
ment, and innovation[J ]. Journal of Applied Psychology, 1990, 75(1): 51-59.

[ 9] B . Al 1E 20 00 4 XA AR RR AT 19 5 M —— 21 2 SRR A 5 VR FH LT . B2 15T, 2014(4) @ 153-160.

[10] KLEYSEN R F, STREET C T. Toward a multi-dimensional measure of individual innovative behavior[J]. Journal of Intellec-
tual Capital, 2001, 2(3): 84-296.

[11] DECIEL, RYAN R M. Intrinsic motivation and self-determination in human behavior[J]. Encyclopedia of Applied Psycholo-
gy, 2004, 3(2): 437-448.

[12] BARBER A E, Simmering M J. Understanding pay plan acceptance: The role of distributive justice theory[J]. Human Re-
source Management Review, 2002, 12(1): 25-42.

[13] SCOTT S G, BRUCE R A. Determinants of innovative behavior: A path model of individual innovation in the workplace|[J].
The Academy of Management Journal, 1994, 37(3): 580-607.

[14] KLEYSEN F R, STREET C T. Toward a multi-dimensional measure of individual innovative behavior[J]. Journal of Intellec-
tual Capital, 2001, 3(2): 284-296.

[15] ML . HZRDR A5 . A NGUAT . A RBHE 0 5 [a) A e B 3506 R Z W 5%
(D] ke sl K% (/) D) SR S 5807, 2004,

[16] KATZ D, KAHN R. The social psychology of organizations[M}. New York: John Wiley, 1966.

[17] PARKER S K, BINDL U K, STRAUSS K. Making things happen: A model of proactive motivation[ ] ]. Journal of Manage-
ment, 2010, 36(4): 827-856.

(18] MOuK, Z8UT, 2k, 45 BHE A 3 QIHAT R BEE e 5a R L] B2, 2014, 32(1): 148-157.

[19] Eumfd, dhHE . H U5 R 5 TR I3/ sh A HLRIE T L) ] @i e i (N SCHE R 0D L 2011, 41(2) : 77-83.

[20] BRratde, A&, PREIHE . A SCREPE N T BT U5 52 B B 41 20 S 30 B O FE B Ll AF 5 [0 ], A B 244, 2017, 14(4):

VUAR A7 Mk BT 58 3 4

519-527.
[21] BRI, e og . ST Z IR UMD A —FREEILEE | A F s E 85 i BORIE RS [) ] A B2 41, 2016, 13(6) -
836-846.

[22] REIS HT, SHELDON K M, GABLE S L, et al. Daily well-being: The role of autonomy, competence, and relatedness|[J].
Personality and Social Psychology Bulletin, 2000, 26(4) : 419-435.

[23] PATRICK H, KNEE C R, CANEVELLO A, et al. The role of need fulfillment in relationship functioning and well-being: A
self-determination theory perspective[ J]. Journal of Personality and Social Psychology, 2007, 92(3) : 434-457.

[24] KIM S, LAFFRANCHINI G, WAGSTAFF M F, et al. Psychological contract congruence, distributive justice, and commit-

66



FEMRIEAE - SORPR AL GUR X RN B Sh AR AT R T A Rk S A AR T

[25]

[26]

[27]

[28]

[29]

[30]

[31]

[32]

[36]

[37]

ment| J ]. Journal of Managerial Psychology, 2017, 32( 1): 45-60.

RAUB S, LIAO H. Doing the right thing without being told: Joint effects of initiative climate and general self-efficacy on em-
ployee proactive customer service performance[ J]. Journal of Applied Psychology, 2012, 97(3): 651-667.

LUTHANS F, NORMAN S M, AVOLIO B J, et al. The mediating role of psychological capital in the supportive organization-
al climate-employee performance relationship[ J]. Journal of Organizational Behavior, 2008, 29(2): 219-238.

GAGNE M. The role of autonomy support and autonomy orientation in prosocial behavior engagement[]]. Motivation & Emo-
tion, 2003, 27(3): 199-223.

PRICE J L, JAMES L. Handbook of organizational measurement[J]. International Journal of Manpower, 1997, 18(4/5/6) :
305-558.

WANSTEENKISTE M, SIMONS J, LENS W, et al. Motivating learning, performance, and persistence: The synergistic ef-
fects of intrinsic goal contents and automy-supportive contexts[J]. Journal of Personality and Social Psychology, 2004, 87
(2): 246-260.

E i, HEE . A ZUR R R B LR ) R T A BURI DRSS L) ] WO e i OS2 B2 D, 2011, 41(2) 2 77-83.
RAMAMOORTHY N, FLOOD P C, SLATTERY T, et al. Determinants of innovative work behavior: Development and test
of an integrated model[ J]. Creativity and Innovation Management, 2005, 14(2): 142-150.

AMABILE T M. Motivational synergy: Toward new conceptualizations of intrinsic and extrinsic motivation in the workplace
[J]. Human Resource Management Review, 1993, 3(3): 185-201.

1S, SRIA T BV SR B TR AT TR S S ma AL L) ). RERFAS B, 2017, 38(9): 97-105.

ELr, R, B A AU NIRRT 5L T RIHTAT S 1 5
2013, 34(5): 130-135.

O, ARG, 2 At . BN GO BB AS G AE AT g 052 S DAIR AR HE BE R I A [ ] Bl SRR
AREH, 2012, 33(3): 174-180.

B, BRAAE, B8 LMXOW 5% TR B SR AT O 1 52 e AL ) B oY
Pl E AR HL, 2015, 36(10): 158-168.

SHELDON K M, ABAD N, HINSCH C. A two-process view of Facebook use and relatedness need-satisfaction: Disconnec-
tion drives use, and connection rewards it[ J]. Journal of Personality and Social Psychology, 2011, 100(4): 766-775.

S TR = R R A L ()], BT B

BT oL R B A [T, Bhee 5

Influence of Perceived Supportive Organizational Climate
on Sci-tech Workers’ Active Innovation Behavior:

The Effect of Feeling of Self-determination and Distributive Justice

Yan Shuting, Fan Chuanhao
(School of Business, Hohai University, Nanjing 211100, China)

Abstract: Perceived supportive organizational climate helps stimulate employees’ innovative thinking and enhance their initiative in in-

novation. This paper aims to study the mediating effect of feeling of self-determination and moderating role of distributive justice in the

relationship between perceived supportive organizational climate and employees’ proactive innovation behaviors, based on self-deter-

mination theory and equity theory. This study takes 378 employees from science and technology enterprises as the research objects and

make a statistical analysis of the data obtained from the questionnaire survey. The results show as bolow. Perceived supportive organiza-

tional climate has a significant impact on employees’ proactive innovation behavior. Perceived supportive organizational climate has a

significant positive impact on the feeling of self-determination. The feeling of self-determination fully mediates the relationship between

perceived supportive organizational climate and employees’ proactive innovation behaviors. Distributive justice moderates the relation-

ship between the feeling of self-determination and proactive innovation behaviors.

Keywords: perceived supportive organizational climate ; expectancy theory; proactive innovation behavior; distribute justice
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